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1.Guidance

2.Case analysis of business improvement training

3.Business improvement training program development practice

4.Case study of compliance training

5.Compliance Training Program Development Exercise

6.Case analysis of regional cooperation promotion training

7.Exercise for regional cooperation promotion training program development
8.Case analysis of human resource development training for young teachers
9.Human resources development training program development exercise for young teachers
10.Training program development: Group formation and theme selection
11.Training program development: Workshop practice

12.Training program development: Summary of report contents

13.Training program report: Presentation practice

14.Training program report: Group presentation and reflection in the first half

15.Training program report: Group presentation and reflection in the latter half
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