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(Leadership practices for school improvement)
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(For future school management positions, it is required to demonstrate leadership as a promoter of workstyle reform, learning method reform, and lifestyle reform at

work schools. The purpose of this course is to acquire the necessary knowledge and skills to promote these trinity reforms.)
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(1. You understand the overview of teachers’ work style reform, learning method reform, and lifestyle reform required for today’s school.
2. You learn the basic knowledge and skills of the leadership necessary to promote these reforms.

3. You seriously try the trinity reform and have a willingness to become a leader who increases the sense of well-being of school staff.)
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1.Teachers work style from viewpoint of data analysis
2.Career design of faculty in 100 years of life
3.teacher to manager, teacher to specialist

4.Reform working method at work school

5.What is the sense of happiness of faculty members?
6.Leadership practice for trinity reform 1

7 Leadership practice for trinity reform 2

8.Generation of leadership opinion
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